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	Benchmark
	Traits
	Evidence

	1. A stable careers programme ​

	Every school and college should have an embedded programme of career education and guidance that is known and understood by pupils, teachers, governors and employers.

	The Careers programme can be found on the school website in the Curriculum- Careers tab. The Careers Strategy states that governors and the senior leadership team agree with the document and support its implementation. Mr Cotton has the role of overseeing the implementation of careers across the school. Within the website there are tabs that contain local information (for parents and children) as well as designated folders for parents and pupils. A list of employers who have supported Careers in West acre, and details of how others can get involved is also documented. The Careers Strategy is a working document and is added to on a termly basis. Feedback form staff, pupils, and employers has been sought and documented. A questionnaire to parents/ carers is being developed.

	2. Learning from careers and labour market information 

	Every pupil, and their parents, should have access to good quality information about future study options and labour market opportunities. They will need the support of an informed adviser to make best use of available information.

	Up-to-date career and labour information within the local area can be accessed via the school website.
A designated programme of study, aimed at year 7, within the PSHE curriculum, allows pupils to research employment opportunities of their own choice in order to discover salaries, key skills needed and market information about individually selected careers.
Visits from different employers and higher education providers also add to inform study/ career decisions.
Parental engagement is being addressed with updates to the website and increased involvement in future events encouraged. 

	3. Addressing the needs of each student

	Advice and support should be tailored to the needs of each pupil. Keeping good records of pupils and their destinations after school will help.
	
	

	

	
	

	
	

	
	

	
	

	
	



	Feedback from Careers Day was really positive and suggested many of the pupils had found a new career to be enthused about (92% felt they understood more about Careers after the day).
Careers day had a specific focus on challenging gender stereotypes with a young female pilot, female engineers and male nurses. Separate lessons have also been carried out regarding gender stereotyping within the workplace. 
Microsoft forms are used to monitor and evaluate each careers event within school and pupil voice is carried out to take ‘sample’ opinions of pupils. 
Careers visits are recorded on spreadsheet which can be accessed by staff and pupils.
Evidence of careers based learning can be seen within year 7 PSHE books. 
The vast majority of our pupils move onto DSHS to further their education. 
Data regarding careers is freely available to all who wish to view it, including the local authority, via the school website.
Half termly meetings are head with Linda Garner and Ian Clubley to ensure all pupils are catered for. Within careers provision a wide range of careers are discussed and tasks are accessible to all. 


	4. Linking curriculum learning to careers

	Careers and enterprise education should be part of and included in a pupil's standard lessons, linking curriculum to real-world career paths.

	Careers is included across all subject knowledge webs in school and is part of all year groups planning. 
Going forward we hope to add expert judges to our curriculum, allowing more careers to forge links with West acre and inspire the pupils. 
Within English lessons, we discuss the role of different writers, for example how writing to persuade, entertain, inform and discuss can be linked to different careers. We have visiting authors (virtually and in person) to inspire the pupils. Other careers can also be referenced, for example the role of a soldier in WarHorse (YR7 Autumn term).
In Maths, careers are seen through word questions in terms of finance, use of shape in terms of real life examples and isometric drawings in terms of futures in architecture. 
In Science, we have a half termly inventor of the month where the pupils research their discoveries. We also carry out a forensic investigator unit with year 7.
PSHE has a half term unit dedicated to Careers where pupils discover what careers suit their personalities and what career/ study path they need to take to make the careers a reality. 

	5. Encounters with employers and employees 

	All pupils should have encounters with employers and employees that result in a better understanding of the workplace and the potential career paths open to them.
	
	
	

	
	
	



	All meaningful encounters are mentioned as part of the careers strategy document. 
Whole school careers day offered the children the chance to visit 5 different employers and learn about their careers. 
Small groups trips are part of the summer term in response to career preferences chosen in Autumn and Spring terms. 

	6. Experiences of workplaces 

	It's important for pupils to experience the workplace environment to understand the context in which they could one day be working.
	



	Experiences of workplaces are gained through the whole school careers day where pupils experience activities run by the visiting careers. In the previous careers day, pupils were using tennis umpire signals, using professional photography equipment, applying bandages in first aid and landing planes.
Year 7 will visit workplaces during the summer term.

	7. Encounters with further and higher education

	Careers provision should cover further and higher education as well as potential professions. Pupils should have encounters with these organisations whilst at school.
	Evesham and Pershore College visit within the Spring term to discuss the different offers of study available to them- apprenticeships, T-levels, A-levels etc.
Apprenticeships discussed by al staff who attend careers experience days, along with Worcestershire Apprenticeships. 


	8. Personal guidance 

	Every student should have opportunities for guidance interviews with a career adviser, who could be internal or external, provided they are trained to an appropriate level.

	Though interviews are not held by career advisors, lessons are in place to discuss interview technique, the process of application and formal letters of application written as part of the Careers programme of study.
[bookmark: _GoBack]Selected pupils are interviewed by members of our SLT. 
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